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Relationship between information gathering style, depression, and psychological well-being.
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Effect of Unfollowing on Main Outcome Variables
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Feeling toward outgroup Positive Twitter feed Well-being Feeling toward ingroup
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Unfollowing hyperpartisan social media influencers durably reduces out-party animosity
2024/10/8,preprint
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Grateful leaders and attentive followers: How grateful attention transmits the cascade of
gratitude expressions to strengthen coworker relationships.

Locklear, L. R.(Z3+BXIT#RIKZF), Kane, M. E., & Ehrhart, M. G.

Journal of Applied Psychology.,2026/6/26

Grateful Leaders and Attentive Followers:
How Grateful Attention Transmits the Cascade of
Gratitude Expressions to Strengthen Coworker Relationships

Lauren R. Locklear', Meghan E. Kane’, and Mark G. Ehrhart’
! Area of Management, Rawls College of Business, Texas Tech University
2 Department of Management, Fox School of Business, Temple University

3 Department of Psychology, University of Central Florida

Leader gratitude expressions are widely viewed as a powerful tool to build relationships with and foster
the well-being of followers. The present research moves beyond the immediate impact of that gratitude to
address whether and how leader gratitude spreads beyond immediate subordinates to influence others
throughout the organizational hierarchy. Existing perspectives suggest that leader behaviors may spread
via behavioral imitation or emotional contagion, yet gratitude—an appraisal-dependent emotion—likely
requires distinct cognitive processes to propagate. Integrating gratitude research with social information
processing theory (Salancik & Pfeffer, 1978), we propose a novel pathway of gratitude trickle-down effects,
grateful attention, defined as the allocation of attention toward gratitude-inducing stimuli in the workplace,
including interpersonal and environmental cues. We argue that witnessing leader gratitude expressions
shapes followers' attentional deployment, increasing followers' recognition of benefaction events and
promoting their own gratitude expressions, which subsequently improves the quality of their relationships
with coworkers. Across two preregistered field studies and a yoked experimental causal chain study, we
competitively test grateful attention alongside social learning (leader emulation) and emotional contagion
(felt gratitude). Results consistently demonstrate that grateful attention uniquely transmits the cascading
effects of leader gratitude expressions beyond traditional behavioral and emotional explanations. These
findings advance theory by identifying an information processing function of gratitude and clarify how
leader gratitude expressions can catalyze the spread of gratitude throughout organizations.

Keywords: gratitude expressions, grateful attention, trickle-down, social information processing
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A systematic review and network meta-analysis of randomized controlled trials of well-being-focused interventions
2026/1/2,nature human behaviour , Lowri Wilkie et al.

SCISPACE

Y Claude =30
Fable 5




ALICEBDAIDATIIEDLB ? =355, mm=2.7%E-r.

X 1FOTO>TRTIF. Claude CoworkizeZENHNES,
X FIAITIBERX(CTICATERVEVDIHEREN

% Claude o

SCISPACE

ER(AMOHRF—A) Claude Deep Research SciSpace
A. HRERE
THER MEDLINE / PsycINFO / CENTRAL / Scopus(ffi#ilzAMeSH{ER )+ 5| F:EH IIJRERI > #118[B(PubMed/PMCENA > Ty I ARZER) SciSpace / Google Scholar / PubMed / Zotero(763{4E%8)
ROU-=J 13,4205~ EHEIRE -9, 105 2FAFRIY -4 (3R ) iEiE646 -1 249 #1344 F & RFER— 1217 . LIBREULNFHAEE |LBRR 763—->EiHRR 2638 B8 _EA73004HIHET—252—59-445% A
—>mEi&183
AN 183¢MRCT(n=22,811) 1244 4415(=8)
MahE ROB 25+ 54 AZN R4y NI =D 4495347+ CINeMA + BEE 4R F371TFE F371TRE
B. RESR(ERAYA Nbﬁiﬁbﬂ)
EfR1834LOEN 5#F(Kosugi 2021 / Champion 2018 / Galante 2016 / Bohimeijer 2021 / Passmore | 5fF(Ivtzan 2016 / Economides 2018 / Champion 2018 / Brito-Pons 2018 / Seear
2022) 2013)
BHRE(+183) 100% 2.7% 2.7% —4MEHELTH124EDClaude B2
RAYAMORRE = 41.7%(124F054F) 11.4%(444F54F)
BA(BEER) RU(EFHRCTOH) BUE12(HHRCT, IEUVIERICHRIE/F) LE2—5R37{F - TORIIVSHF - BREATR 20 L L - AR S2 214 - 20235 3 A LU 05 ST 745
HSEA
¥EOIS—- EEREHMETER MR EIERICEI(—Kosugi 2021EHIBRLAYH) EEEEOR R EED:E X 244 (Kariyawasam 2022 / Hendriks 2020: A AZRCTT
[FRCEIEZOA9HESIA). T-2HHOBDEZ (Champion N=74-238. Hui N=290
—52)
BMEDHRE EHIEERRBAL-T—9ET—- FEOSFLAR JO0-BUEDIRER L. BRFEBCHE. [HIRY>TILIETELCIEE I FEERPRISMADO-#{E%1RR 921, B0 _EAI300{4FHINETITE. PROSPEROESD
A MEoB2FEEED

C. BROABTHER(o=IERE—B / A=8D—B / x=F—H)
DEBRNMTA(ITYEINRA: SMD 0.41~0.49T—BLTEM. MABICEEERL © d 0.4~0.68T—BLTE® o —BULTEM@AED2h7TYU-)
PPI)

BREHRORTA JEE)+ DIBOMEE SMD 0.73(RIEUAFIOH - EEH) x ST AN EA(d=0.93). EE) + RO AT FERFER X YAVFINFA+ROIBOEEEHES . BE) + DIEOZHSAFRS 1FOARFER

SEEH IR 337—LT SMD 0.42, BN ALREF(CHfE x BURCTHAZFRSR V. EIZ A METEZETDH, 5524 3EEHAFT-TORL

BRNTA MEREBFBAERU(SMD 0.05), BRAOPTITINMAOEMANEC, FITLERERL. x IEO¥IR(d 0.4~0.6)cHER(F—7 I —T D2 ERDI) x [ EARROMINEFI S | SER (IRIMSIRERFAZTMitchell 2013)

NARRMOMR FRHAR (5~ 8@ N AL DERICHR K A RH-EHEREEHRAOMEREECHR A FHATEREMIEN RO Y HIR LECR

D. &5l

—BTu3¢ 4K7—HR~A(MEDLINE / PsycINFO / CENTRAL / Scopus)2{F29\)—_>J +#fstiiae | EERNIMREFIR. BRI RS, MRIEEREKSE W RN D EORRIVA. BFOBESHRMEEEVRYT
VITEBfgIE DD It e

XJizU. EB(CAITDeep Searchd i, £ (IAXY5mNXZIEL T HDRFEEZHREELZL TN,




Al Cim Nzt
XAITOFEZ., —BETRE{LT B,

OEE (CERFTAIZEIDANELD
(RFSRAF—EYTAZTPAH—)

—>EBHEOHRV., BIC1EFEESEFHML. MOANELERRV, BE,
STERTERHC— ABUWWWNEIANMT-LVBERWLHE,

—>—ATEYIII-TICEZD(EEULL. (Claude Fable580hEh)

QALFFTTEU PR

—FEFEIFDEIEICVVDBR T REARZEDFT AN DAA—=,
] ANTEIUGRHLUTESIERL,
(claude TYER—>chatGPT TFIvI%)

QAIDEGICRENT D

ZENTEBDE, SZEEDNERLT,




AFPNTEN.. AU | PR T o

AITEOIZBR

TOCCRRITOE, TOS CUUITIIN CABEL AT Ia I macoramm xere

ASCILAISE, [ MOATIO AR > TONTUNTARUATABANE  XDOOT- M) AT
fres u s

B L ATl Meclpend Wit MOBSGSHSCTR A
i

TR SR B LSRN TIOR3

wancoms e L

AR AR B A <70 PO MR SR
ciwszang coam py
e R it B L B, 713 T Crcaty: T e BRSNS H O L TSLE ST LR

UNATIRTLD 4 Coeraifion7) wame g AT MUSUITRING R TR

SR L. S SR T | AT W e eyt ) BRIV L
B e IS~ AT 00 ¥ LSRRI 420 BRSO TO

THIRAL M Jettere
b e

=1151

AW AL S ), W

30 L -0 - pean T AN AMETE AN AR
Pt ¥ ORI (WP TR AT
i A W RS

o, Aran SERNAGUIET MO ST (% AT OnNs A e ey
e oyt S MeL AT St £ (1L, WRE SR B
iR

DAL O ST, TR A woyane A4comprm 1L AR
- e

1O AT X FesnaaIL I
nsacse i

RGN CCREMN TR TAOC ST > s
PrSEvra-— . 913, TEITSC- P80, WA
st

- s
ptthre i
SR g dsar b A SACRNAAS, i WKV AR
ww v [
s enachs SALVIIEIE (S-SR AFASAR VAR LOSTE 2
. et
- e e ko o £ AR
Ut e RSB ¢ i
L T - Ve T3 v
L mma T, Wovo SV WA NE e
< 4 s s s rearimessiinse A e (s
s
e
i
onwn. o v wn
o s an R, e, ot ot s mmeren e s
i sa ; G Ty T R M
H e Aricamat
- P e~
s warnm sy o s v SAAC e N LT A B Sl
Ieen = o P e ]

Rsrre-tes NamE
s e
Zmcn

= 1A R
-y — —

.t e

D

0 ) o
o v




TAICT/EDIHA b

THFHFE EVIAPVIE, RBHFELER(BD

HF~ DT E AR THBA 2 - BT T

FTES b

DOvare—4 vy 7MELI LD

Al WHRLTHRYD Y —F—IB 50D

LbbEOM%EE, 12T e

RADFRFERA v FEERELZ TS

T TR c 5 2

= T 418
ARRLE,

CoF L -5

WRH~ T FEOIFFI~T v o
RBOFEMELALDES TV ~vHIC L TRBOBHMIZES > TV
F=2d T FE~T v P~

i=

Tk

RU778ACHBT 2

B HBOR FCATENTI VA, GREFBAZEL RN T3 / 100EE TREICETIAOERME., VxhE—A L JICKOLHOIXIZIEE :
L’ .

[ W#RCcEET I (B - WHn) o Hms

#1800 ARMDEEEZ
N—=R(THBER(CFROTND
https://wellbeing-archive.pages.dev/




Google Alert
(Scholar., E&E%)

RSSU—4—
(EER/IGEEDFIVY)

AITHREE

LinkedIn, X

JAO0—-ULTHLEAE)

Facebook
DIE—1>Y

Google Alert(c
HEDIEEBET

Feedly. Inoreader.
Feederix&

Google AlertdX—=)l
RSSU—4—%AI
(Claude Cowork) CUXEE
HFIREBDSNSZ

LinkedInTJAO—
HITX6o

DIE—A>)%
BHE?

it S 2 55

& INPUTR

HEENEY

s SRR

(Google Scholar.
CiNii Research¥)

s SRR

(AI Deep Research)

BB 5 AR TR

(Connected Papers)

DINE—12 I
FLHHTA b

W NEC SRR
+ 5| O ZiR

Claude. Chat GPT, Gemini
ALICLB5mSIRZRD
EAEABRLRDOTLS

J4vNI 3wz
BolFfreh
B ER S — i

BRI DHENDERD




A—T i e BERY

SEICE. HETHEFEDDBI(A—T TR, BIEORXNHNFET,
A=T>2T7IADG@mX . BALEBE R ZEEBENZHHOTNTVET, B,

s 2R TLKE, BIEOBDICHESSZEEHNEITN. s5RHDaIgEEEHNE T,
@unpaywall
—Google CromeDLiREEE . IS THHDBDNDNIL, FRL TN S,
QEENX & TGoogletzZ=Z T3,
—>EBNAZFTESNS(Research Gate. AcademiaZs ) TAFRULTLED,
FRIEHEEN AU T FEoTLEhLEF T,
SR BEID>O0- RS, Mo lcDI 20T, S FENWNE, (Sci-HUbRE)
@B, (BDICELDFIH, 5000H<BNWTERIDLUET, )
@Deep Dyve
(GRXHY IR, H59R) THEHESteH 3. 212U, PDFAD>O— RIEHFEDTELN, )
ORENEZHLTLNIE, Fedd




3t

O EZ NS (3Fs5x) @Bz (F5) ®U{DHEEDS

& %Al (claude. chatGPT. Gemini) SNS/2'0%

™ — - N E FBUI"/E_{\ 0‘ Ve N =
AITHYYYU—. AIICEK, AIEMEETD DT EEIE o

254 REHEUE R ADD AL
(NotebookLM) (google®fER. =xg
Readable

DeepL#iiR) A-TIRF— 5%

I KT HDAAT GFSHEE.
ED?'{)ZE?E;, ’\bt‘ AIT‘ﬁ*ﬁ' B5RHGFS(E

DL285[=]

32



Yh7z=7)—b

T3 E

SANFELL MOEFIEL TN TV,

L.
BEAR(LH,

TEWLWHE,

ARV =L

\SR&dy—-dBhEsUvs/

P

Paperguide
fREHLE
WELA | 545

2

EItcut

’53 SR AR i*l‘)r

C

Consensus
vt@( o ‘,h !Bi

JAI(claude. GPT. gemini)

2,
g

Sy,

Research Rabbit
EIEA% &
Ay b7 CHNE

Connected Papers

Scisummary

@

AnswerThis

Paperpal

L

ELSA sp_gak

https://www.academianote.site/

BIAID| Bk

\Y—=I&%Z7")y 7 CHREBERNBE/

= B
BXRR  WXEE . BXuE

R

Consensus

BEABXOH - BEO
PR

Connected
Papers

BERXET I 74

Scisummary 292K

HPYBSCOEN

%1 : R DiscoveryE DEBETHED



AlEDIIVE—A>)
ALICHEALTRE . ARBIBMRENE LT BLSEED S,

LD,

%*it ALICDIIE -1 % BEIDAEIELTUVD,

Positive Alignment: Artificial Intelligence
for Human Flourishing

preprint,2026/5/14,Ruben Laukkonen et al.

https://www.facebook.com/groups/wellbeinginfo/permalink/2238214443655908/

Positive Alignment:

Artificial Intelligence for Human Flourishing

Ruben Laukkonen'?*  Seb Krier® Chloé Bakalar® Shamil Chandaria®*
Morten Kringelbach!?  Adam Elwood® Daniel Ford® Fernando Rosas?!2:13
Maty Bohacek? Matija Franklin® Nenad TomaSev® Stephanie Chan®
Verena Rieser®> Roma Patel* Michael Levin!®  Arun Rao™!!

! Department of Psychiatry, University of Oxford
2Flourishing Intelligence Program, Centre for Eudaimonia and Human Flourishing,
Linacre College, University of Oxford
3Google DeepMind  *LIFE
®OpenAl  ®Anthropic
"University of California, Los Angeles
8Aily Labs  “Stanford University
Tufts University ~ ''Positive Al Labs
12Department of Informatics, University of Sussex
3Department of Brain Sciences, Imperial College London



https://www.facebook.com/groups/wellbeinginfo/permalink/2238214443655908/

FEAL

% & TALJ ©
EJTAAEE%Q

MUYANDEL, Mt\h(iﬁo‘((% ) .
AItL\')ﬁ?ﬁa) T —¢

i35 é‘tt’c

a&f-

;:’i:

z 0 o\

xﬁ

LA W\

LRI :
oA
\




